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Scientists come calling for research

Internships available for summer 2006

BISMARCK (UTN) - When summer
tolls around a tribal college student
could be getting acquainted with the
corn rootworm. Another might be oceu-
pied with what goes in and comes out of
yearling cows grazing on alfalfa.

example, to study ways of helping good
bugs prey on bad bugs in soybean ficlds.
“It's exciting to see the interest stu-

dents have in research,” said Cheryl Long

Feather, United Tribes Technical College
research director. “It’s not boring at all.

USDA

C.RM\D FORKS
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IS THIS FOR ME? UTTC students listen for a good fit in descriptions about research projects at the
Human Nutrition Research Center of the USDA-Agricultural Research Service, Grand Forks, ND.
Director Gerald . Combs, Jr. talks with, from left, Margaret Vivier and Jeramy Silk (both Standing
Rock), and Martha Trottier, Bismarck, during an information session about research internships Jan-

uary 26. UTN photo Dennis J. Neumann

Or one might be studying childhood
obesity among American Indians.

Those are several research projects
planned or underway for summer 2006
and open to internships by students at
United Tribes Technical College.

Scientists from four USDA Agricul-

-al Research Service locations in the

«otas described their projects January
26 for students interested in a summer
internship.

Most found it interesting, even enter-
taining, to hear how scientists plan, for

We haven't really tapped their potential for
contributing to the research field.”

Some projects seem all the more rele-
vant if they concern a topic with tribal in-
terest, Tribal Environmental Science stu-
dent Jeremy Silk was interested in two that
plan to study nutrition.

“Either the study abour diet or the one
on obesity,” said Silk. “Yes, 1 plan to ap-
ply.”

One is a study of diet and activity

among American Indian children and the

Continued page 11

Renville named
Weliness Director

BISMARCK (UTN) - United Tribes Tech-
nical College has tapped one of its aca-
demic leaders, Dennis A. Renville, to di-
rect its community wellness department.

Renville was the col- [
lege's assistant academ-
ic dean and head of the
Injury Prevention Pro-
gram.

As wellness director,
Renville assumes leader-
ship of four dozen col-
lege staff members who
provide wellness and health services. He
and his staff will be housed in a $2.7 mil-
lion wellness center when completed in
the summer.

Renville succeeds Dr. Linda F. Gour
neau, founder of Natural Path Healing
Center, Bismarck, ND.

As head of the Injury Prevention Pro-
gram, Renville guided development of the
leading injury prevention training pro-

Dennis . Renville

gram in the country. The program was the
first to offer undergraduate degrees and
has produced 37 graduates in four years.

Renville is an enrolled member of the
Sisseton-Wahpeton Sioux Tribe of South
and North Dakota. He holds a Master’s
Degree in Educational Psychology and
Guidance from the University of South
Dakota, Vermillion, and was formerly a
public health advisor with the -H-S in Bis-
marck, ND and Aberdeen, SD.
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Februvary 13 - 17

Breakfact Lumeh i Breakfast

M| French Toast & Sausage ‘ Spaghetti & Garlic Toost | Pork Chops & Hashbrowns M Pancakes & ;u;ée I

February 20 - 24

| Meatballs & Potatoes F Scrambled €ggs & Mufl;n ‘ Fr:luul:h & Soup ((ooks Chom!) ‘ Lasagna & Garlic Toast I
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—r— Trlbal Ieaders plan for state meeting

ADVANCING THE RELATION-
SHIP: Members of the United
Tribes of North Dakota board of
directors visit with State Senator
Bob Stenehjem, about plans for
the organizational meeting of the
Tribal and State Relations Com-
mittee of the North Dakota Leg-
islature. From left, Tex G. Hall,
MHA Nation chair and chair of
the UTND Board, David M. Gipp,
United Tribes Technical College
president, Stenehjem, and J. C.
Crawford,  Sisseton-Weahgeton
Oyate chair. The new cc tee
begins studying tribal anw- state
issues at its first meeting set for
February 21 beginning at 1 p.m.
at the State Capitol in Bismarck.
UTN photo Dennis J. Neunann

Circulation/Distribution
jbenson@uttc.edu

Correction: Apologics, Omaha Tribal Vice-Chairman Orville Cayou was mistakenly identified in our last edition.

KODA and Benny the Rez Dog I'll bet what
Found a set of footprints Somewhere s ) made these
near Pine Ridge, South Dakota. . is still here.
A very special set of footprints.

"| wonder who
made these
prints?

# KODA knew what made = Nature’s
these prints, but he Calling
never met this being. : me.

©2005 Pony Gulch Publishing

CREATED BY MARK L. MINDT

SPIRIT LAKE NATION

We know
WHO the
“big guy”
is...but
what does
he want
from us?
Keep your
eyes open.
KODA will
find out!

kodathewarrior@yahoo.com



Summer college
journalism program
ccepting nominations

VERMILLION, SD - The TFreedom Fo-
Tum is accepting nominations for the 6th
Annual American Indian Journalism In-
stitute, a three-week summer print jour
nalism program at the University of South
Dakota.

The free program, set for June 4 - 23,
is open to American Indian college stu-
dents interested in print journalism and
have completed at least one year of college.
The Treedom Forum will accept applica-
tions from former AIJI participants seek-
ing specialized instruction.

Institute graduates earn four hours of
transferable college credit. AIJl graduates
also receive a $500 stipend/scholarship
from the Freedom Forum and a oneyear
membership in the Native American Jour
nalists Association. In addition, top Al
JI graduates will receive paid internships
at daily papers. More than two-dozen Al
JI graduates received internships last sum-
‘mer.

N “We're expanding and improving
fde curriculum this year to help prepare
motre Native Americans for journalism ca-
reers,” said Jack Marsh, AlJI Director and
Al Neuharth Media Center Executive Di-
rector. “Students will be able to return to
Al]l a second or third year and take differ-
ent courses.”

For more information and to down-
load an application, go to the Freedom Fo-
rum’s Web site at www.freedomforum.org/
diversity._Students may nominate them-
selves, however, it is recommended thar
at least one letter should come from a
teacher, counselor or elder. Nominations
should explain why the student should be
accepted into the program and how the
student can be contacted.

Mail applications and nomination let
ters to Jack Marsh, Executive Director, Al
Neuharth Media Center, 555 Dakorta St.,
Vermillion, SD 57069, or email to Janine
Harris, assistant to the executive director,
at jharris@freedomforum.org. For ques-
tions, call (605) 677-5424.
= Al]JI forbids the use of alcohol, oth-

#intoxicants and illegal drugs at any time
during the program. Violators will be dis-
missed from the institute.

Director named for White House
Initiative on Tribal Colleges

WASHINGTON, DC - Deborah Cavett
has joined the U.S. Department of Edu-
cation as executive director of the White
House Initiative on Tribal Colleges and
Universities.

Cavert  will
help to ensure
that the na-
tion’s 35 Trib-
al Colleges and
Universities are
supported and
have full access
to federal higher
education pro-
grams.

Cavett will also serve as the primary
contact for the President’s Board of Advi-
sors on Tribal Colleges and Universities as
it recommends actions for all federal agen-
cies to assist in strengthening the capacity
of these institutions.

Deborah Cavett

Most recently, Cavett was director of
interagency initiatives at the U.S, Depart-
ment of Agriculture (USDA), serving as
the contact for the White House Initia-
tives on Tribal Colleges and Universities
and Historically Black Colleges and Uni-
versities.

Cavett was also a member of the US-
DA’s policy committee with the American
Indian Higher Education Consortium
and has been involved with tribal college
programs since the inception of the Equi-
ty in Educational Land-Grant Status Act
of 1994,

Cavett received her bachelor’s and
master’s degrees from the University of

Northern Iowa.

In July 2002, President Bush created
the White House Initiative on Tribal Col-
leges and Universities, as well as the Pres-
ident’s Board of Advisors on Tribal Col-
leges and Universities. Tribal Colleges and
Universities serve more than 30,000 full
time and parttime students and offer vo-
cational certificate programs and associ-
ate, bachelor’s and master’s degrees, These
institutions are often the only postsecond-
ary institutions in some of America’s poot-
est rural areas and serve a variety of stu-
dents, including young adults, senior cit-
izens, American Indians and non-Natives.
Tribal Colleges and Universities also pro-
vide crucial services to communities and
add hope to areas that suffer high rates of
poverty and unemployment.

The President’s Board of Advisors
on Tribal Colleges and Universities con-
sists of 15 members who provide advice
and recommendations on ways the federal
government can help Tribal Colleges and
Universities strengthen and expand their
resources, programs, facilities and tech-
nology use. Board members include Trib-
al College presidents, educators, business
leaders and public servants. The U.S. De-
partment of Education coordinates the of-
fice and provides staff and support for the
board of advisors.

More inforimation about the White
House Initiative on Tribal Colleges
and Universities is available at  hetp://
www.ed.gov/about/inits/list/ whtc/ edlite-
index.html.

ATTENTION STUDENTS!
Scholar_ship Opportunity for Spring!

. For Students in:
Busmess Ofﬁce Technology




Indian Gaming Gonference

14" Annual
Great Plains-Midwest-Rocky Mountain
Tradeshow & Conference 2006
May 22 - 24
Sheraton Bloomington Inn
Bloomington, MN

GPJ’A Executive Drector Kun‘ .Luger
ference. UTN photo Dennis J. Neumann

Monday, May 22

14% Annual MIGA Golf Tournament
Early Registration (Sheraton Bloomingron
Inn)

Shuttle Bus to Mall of America

Awards Banquet {Mystic Lake Grand Ball

room)

Tuesday, May 23

Traditional Opening Ceremonies (Veteran's
Honoring)

Welcotme - Chairmen Stan Crooks, Tex Hall,
and Fred Matt

Workshops (policy, regularory, operational)
Tradeshow Grand Opening

Door Prize Drawings (GPIGA Products!)
Evening Entertainment

Wednesdav, May 24

Leaders Round Table (D.Q.], N.I.G.C,, State-
Federal Legislation, Compacts)

Workshops (policy, regulatory, operational)
Tradeshow Opening

Grand Prize Drawing (GPIGA Products, Out-
door Grill System!!!)

Traditional Tradeshow & Conference Closing

disp.’as one of the awar gifts to be presented during the con-

Tradeshow/Conference Registration,
Exhibitor Registration, Sponsorship
Information:

The Hill Group
PO Box 353
Oneida, WI 54155

Contact:

Dawn Reiter

Phone: 1-920-869-2944

Fax: 1-920-869-7070

Email: dawnreiter@earthlink.net

Room Reservations:
Sheraton Bloomington Inn
1-866-8374278 — (Mention Great

Plains/Midwest/Rocky Mountain
room block for reduced rate)

Easy as 1, 2, 3!

Scholarships =
For Spring 20063 )
Automotive Hall of Fame

+ AST students

Construction Trades

s CT students

US Marine Corps

= Descendants of/or US Marine Corps

Spirit of Sovereignty

+ CIT, BOT & SBM students in last year

ND Education Association

= Minority-Teacher prep students

American Indian Arts Council

« Native American AAM students

For Fall 2006-Spring 2007:

American Indian Educ. Foundation
National Society DAR

American Indian Services

Assoc. on American Indian Affairs

ND Indian Scholarship

= Native American Students

First Data Western Union

= All Students

Jeanette Rankin Foundation

* Women at least 35, low income

Brown Foundation

¢ Teacher preparation

Sallie Mae Unmet Need -
* All students low income Rjt
DEADLINES & SCHOLARSHIP AMOUNTS VARY — —

Search on your own for scholarships!
www.college-scholarships.com
www.collegescholarships.com
www.fastweb.com
www.finaid.org/scholarships/
www.scholarships101.com -

Leadership Through Experience

Who:  Students who owe the college

When: Applications accepted all semester

Where: Work right here on campus

Why: To help pay your bill and put some
cash in your pocket

Applicants will be required to submit a cover
letter, resume and one letter of recommenda-
tion along with the application. Srudents must
demonstrate they have applied to all funding
sources: FAFSA, rribal higher education, schol-
arships and any other form of assistance. LTE
pays $8 per hour of which $4 goes toward the
unmet college cost and $4 directly to the stu-
dent. Students can work a maximum of 20
lhours a week in ITE. Please call to make an ap-
pointment or stop by Molly Huber’s office.
For information or to make an appointm.
Molly Huber, Financial Aid Counselor
Building 5B

701-255-3285 Ext. 1355

mhuber@urtc.edu



2006 Adult Vocational

Conference (AVT)

March 6-8
Barona Valley Ranch

Resort & Casino
(Near San Diego, California)

Interesting presentations about important
topics: funding, legislation, program up-
dates, education updates etc. Great net-
working opportunity.

Participants:

* Tribal Colleges

* Tribal Councils

e Financial Aid Departments

* AVT Programs

= 638 Contract Employers

* Vocational Rehabilitation Departments
* Workforce Investment Act Programs

* Public Law 102-477 Programs

¢ Other Higher Education Departments

Entertainment:
Powwow Comedy Jam featuring four Na-
tive comedians

i otel reservations:

. arona Valley Ranch Resort and Casino
1-877-287-2624, group code: GUTTC06
Hosted by UTTC

More Information:
Debbie Painte, 701-255-3285 x 1232,
dpainte@uttc.edu

See Agenda:
http://www.uttc.edu

Sallie Mae Scholarships
Fall 2006 Eligibility

Requirements:

¢ US citizen

* Family adjusted gross income of $30,000
or less for the calendar year 2005

* Demonstrate unmet financial need of at
least $1000 after financial aid

* Minimum GPA 2.5 or minimum GED
test score of 42

¢ Full-time student

Get application form from:

ghlolly Huber, Financial Aid Counselor
_ nited Tribes Technical College
3315 University Drive
Bismarck, ND 58504
701-255-3285 Ext. 1355
mhuber@uttc.edu

UTTC Land Grant Programs aid
American Horticulture Society

By Wanda Agnew, UTTC-USDA Extension/Land Grant Programs Director

USDA’s Naticnal Program Leader for
Plant Breeding and Genetics, Ann Marie
Thro, contacted UTTC Land Grant Pro-
grams to partner in developing a USDA
Program Enhancement Project, Wanda
Agnew, UTTC Land Grant Program Di-

tector, served as the Project Investigator
(PI} for the grant. The objective of the
grant was fo connect nutritionists and
food scientists at Minority Serving Insti-
rutions (MSIs) - Tribal College’s, Hispan-
ic Serving Institution of Higher Learning
and Traditional Black Universities - with
horticultural researchers and plant breed-
ers at 1862 State Land Grant Universi-
ties.

The grant supported nine panel par-
ticipants from MSI'’s to attend the Amer-
ican Society for Horticultural Science in
Las Vegas, July 2005. The meetings were
sponsored by the working group on fruit
and vegetable produce quality, safety, and
health properties.

UTTC had three representatives at
the national meeting. Wanda facilitated
the national panel. Martina McKinney
shared information about the UTTC Ex-
tension Research projects relating to tra-

rom left, heena Cain, Martina McKinney and Wanda Agnew.

ditional plants and their uses and the ND
5+5 Community herb garden at UTTC.
Nutrition and Foodservice student, Shee-
na Cain, also presented as a panel mem-

ber. She shared why she has a strong inter-
est in Native plants and their potential for

improving health disparities among Na-
tive people. Sheena presented the same in-
formation as her research project at AIH-
EC in April 2005.

Proposal funds supported develop-

ment of a permanent plant display in the
UTTC Skill Center Exhibit Hall.
Many partnerships have developed be-
cause of the grant. Martina and Wanda,
assisted by Dakota Goodhouse, developed
a walking trail proposal which includes in-
terpretive site plantings of edible Native
plants. They were also invited to partic-
ipate at the S.D. Governors Conference
on Native Plants and Economic Develop-
ment in October 2005.

Further partmerships are expected
with USDA-ARS involving internships for
UTTC students as well as SDSU, includ-
ing UTTC in learning exchange programs
and plant tours.



President’s and Vice President’s Lists

— PRESIDENT"’S LIST

Ast/Art Marketing
Spoonhunter, Alden C.(Northemm Arapahoe) °
Gaopher, Mike T. (Blackfeet Nation) * Laundreaux,
LaRae E. (Cheyenne River Sioux) * McHugh, Bri-
anne J. {Three Affiliated) » Koehler, Michelle C.
(Indonesia)

Business and Office Technology
Big Crow, Lynia M. (Rosebud Sicux) ® Little Owl,
Roberta A. (Crow Agency) * Brown Bear, Patri-
cia M. (Yankton Sioux) * Christenson, Christi-
nz E. (Standing Rock Sioux) * Deleon, Harol-
dine B, (Oglala Sioux) * Earring, Darshann D.
(Cheyenne River Sioux) * Hanley, Darla J. (Stand-
ing Rock Sicux) © Iron Road, Phyllis R. (Standing
Rock Sioux) * Perry, Mellina (Eastern Shoshone)
« Picotte, DeVonna M. (Yankton Sioux) ® Pret-
ty Feather, Yvette (Standing Rock Sicux) * Vigil,
Lawrence M. (Oglala Sioux) » Chase, Eunice Y.
(Three Affiliated) = Betoni, Marlo D. (Navajo Na-
tion) * Plenty Chief-Brown, Minnie A. (Standing
Rock Sioux)
Computer Information Technology
Black Elk, Nikolaus W. (Oglala Sioux) * Flying
Hawk, Angel O. (Oglala Sicux) « Goings, Chloeah
A. (Oglala Sioux) * Goings, Julie L. (Northern
Arapahoe) Hawk, Keith A. (Crow Creck Sioux)
= Red Feather, Christy ]. (San Carlos Apache) =
Vivier, Justin R. (Turtle Mountain)
Criminal Justice
Eckiss Jr, Billie R. (Three Affiliated) = Fillspipe,
Lance E. (Oglala Sioux) * German, Dionne L.
(Sisseton,/ Wahpeton Sioux) * Maier, Pamela ].
(Three Affiliated) * Packineau, Tracie E. (Three
Affiliated) * Rosencrans, Candie K. (Standing
Rock Sioux)  Runs After Jr, Gordon J. (Chey-
enne River Sioux) = Wilkie, Kateri L. (Turtle
Mountain)
Computer Support Technology

Bear, Winornia L. (Three Affiliated)

Early Childhood Education
Clairmont, Beverly ]. (Lower Brule Sioux) * Fred-
erick, Tanya M. (Turtle Mountain) * Oldman,
Andrea ]. (Sranding Rock Sioux) © Whirlwind
Horse, Joyce D. (Oglala Sioux) = Frohlich, Patri-
cia = Harnisch LaVone K. » Raber, Lisa © Wood-
bury, Jessica L.

Elementary Education
Kelsch, Tammy K. (Three Affiliated) = St. Claire,
Janice K. (Three Affiliated) * Urbanec, Deanna
L. (Winnebago Tribe of Nebraska) « Uses Many,
Jodene L. (Cheyenne River Sioux) * Vivier, Jen-
nifer O.
Health Information Technology
Galligo, Nancy A{Oglala Sioux) * Hawk, An-
gelia R. (Crow Creek Sioux) ¢ Himes, Marjorie
R. (Standing Rock Sioux) * Old Bull, Nellie A.
(Crow Agency) = Dionne, Kristi K. (Turrle Moun-
tain)
Injury Prevention
Fallis, Tina M. (Yankton Sioux) = Reynolds, Dana
K. (Cheyenne-Araphhoe of Oklahoma) » Barron,
Connie L. * Kurle, Aimee ]. » Nantr, Lorrie
Practical Nursing
Anderson, Kim A. * Baker, Adelaide (Three Af
filiated) * Bruning, Marie A. * Cozzens, Winona
C. (Standing Rock Sioux) * Diffo, Raoul D. « Di-

onne, Kristina L. (Turtle Mountain) ¢ Fleischer,
John M. = Oakland, Angela M.

Food and Nutrition
LaBlanc, Aaron L. (Cheyenne River Sioux) * Lam-
bert, Dawn M. (Turtle Mountain) * Rhoades,
Kimbetly (Standing Rock Sioux) = Crawtord,
Jodell (Sisseton/Walipeton Sioux) * Sandland,
Marilyn L. (Standing Rock Sioux)

Owens Valley
Petter, Janet K. (Paiute) = Bain, Douglas A.
Small Business Management
Elm, Autumn B. (Oneida Indian Nation)  Gipp,
Brittany C. (Standing Rock Sioux) « Gipp, Lin-
da M. (Standing Rock Sioux) * Good Bird, Cal-
vin (Three Affiliated) * Kasto, Naomi N. (Chey
enne River Sioux) ® Poitra, Adam J. (Turtle Moun-
tain) * St. Claire, Janelle R. (Turile Mountain) *
Thotnas, Sylvester H. (Oglala Sioux) * Whirlwind
Horse, Dustin R. (Oglala Sioux)
Tribal Environmental Science

Collins, Marla R. (Standing Rock Sioux) * Linde-
man, Michaele M. (Oglala Sioux) * Azure, Alexa
D. (Standing Rock Sioux)

Tribal Management
Medicine Crow, Terry L. (Standing Rock Sioux) ©
Packineau, Roy N. (Three Affiliated) * Provancial,
Michelle F. (Rosebud Sioux)

Medical Transcription

Achtenberg, Dianne M. * Buchholtz, Ay J. =
Harjo, Shannon R. (Standing Rock Sioux) * Mos-
brucker, Dana J. » Ruff, Sarah N.

Special Education
Holding Eagle, Cheryl = King, Brenda (Turtle
Mountain) ¢ Livingood, Cyrilla (Turtle Moun-
rain) = Taylor, Loretta A

Tribal Tourism

Maday, Donna M. (Standing Rock Sioux) = Go-
pher, Anna M. (Blackfeet Nation)

Non- Degree Seeking
Beheler, Jessica M. (Standing Rock Sioux) -
Kuntz, Wendy ¢ IHegemann, Linda

Staff

Gierszewski, Marcel L. = Gillette, Vivian (Three
Affiliated) * Hanson, Joanie P. (Lone Pine Paiure-
Shoshone Indian Reservation) ® Many Bears, Bil-
lie Rae (Three Affiliated) = Mastrud, Cathy L. *
Snider, Jackie C. (Standing Rock Sioux} * Max
on, Juanita L. (Three Affiliated) * Yellowbird Sr.,
Thomas O. (Three Affiliated)

— VICE PRESIDENT’S LIST
Art/Art Marketing

Pettigrew, Jeremy J. (Oglala Sioux) = Crows Heart,

Leili A. (Three Affiliated) * Koch, Jody L. (Crow

Agency)

Automotive Service Technology
Giago, Richard 1. (Oglala Sioux) * Rodriguez, An-
thony F. (Sisseton/Wahpeton Sioux) * Savior, Al-
fred A. (Fort Peck) = Birds Bill, DeAnn S. (Three
Affiliated)

Business and Office Technology
Lawrence, Leslie A. (Sisseton/Wahpeton Sioux)
+ Lovato, Jolynn R. (Crow Agency) * Bear Eagle,
Rosemary M. (Cheyenne River Sioux) * Crom-
well, Albert (White Mountain Apache) ¢ Ea-
gle, Cassandra R. (Standing Rock Sioux) = Iron

6

Hawk, Irini ]. (Cheyenne River Sioux) * M )
Lori P. (Omaha Tribe of Nebraska) © Smith, K%
sa B. (Spirit Lake Sioux) = Young Bird, Yolanda J.
(Cheyenne River Sioux) Shoyo, Chardell W. (East-
ern Shoshone) = Yellow Haminer, Wilma V. (Fort
Peck) * Baker, Kelly G. (Turtle Mountain)
Computer Information Technology
Bear, Robert P. (Caddo Indian Tribe of Oklaho-
ma) * Circle Bear, Cheryl A. (Oglala Sioux) *
Cline, Justin J. (Omaha Tribe of Nebraska) * Pine
Jr, Dale J. (Oglala Sioux) * Scott, Courtney J. (Spo-
kane Tribe of Indians) = Soto, Kelli T. (Lac Du
Flambeau of Wisconsin)
Criminal Justice
Eagleshield, Antonia B. (Standing Rock Sioux)
» Horse Looking, Warren K. = (Rosebud Sioux)
Tribe = Howard, MariAnna P. (Three Affiliated) ¢
Semans Jr, Oliver J. (Rosebud Sioux)
Carpentry
Crows Heart, Linette R. (Three Affiliated) « High
Elk, Rocky L. (Cheyenne River Sioux) * Zephier,
Corey ]. (Yankton Sioux)
Early Childhood Education
Arellano, Juanita M. (Three Affiliated)  Janis,
Tanya M. (Oglala Sioux) * Pourier-Hosie, Kelly J.
(Three Affiliated) * Baumann, Brenda L. © Nich-
ols, Carol A. (Northern Pueblos)
Elementary Education
Fox, Jordan R. (Three Affiliated) ¢ Halderman
Jr, Robert L. (Muscogee (Creek) Nation) ¢ Little
Wind, Karen D. (Spirit Lake Sioux) * Tre "*\\_
Todd A. (Turtle Mountain) v
Injury Prevention
Claymore, Brady ].Standing Rock Sioux Tribe ©
Eagle, Memoree T.C. (Standing Rock Sioux) e
Linson, Juanita L. (Pine Ridge Indian Reservation)
« Traversie, Dugan C. (Cheyenne River Sioux)
Medical Transcription
Daede, Roseanne = Herdt, Marie R. = Morel, Pa-
mela A.
Practical Nursing
Bingen, Josie L. (Three Affiliated) * Marshall, Brit-
tany J. (Cheyenne River Sioux) * Spotted Tail, Ste-
vie K. (Rosebud Sioux) * Bauslaugh, Deniece ®
Brunelle, Shane C. {Turtle Mountain} * Pochant,
Claudette A. (Turtle Mountain) * Thunderhawk,
Ivy L. (Standing Rock Siowx) * Vivier, Margaret L.
(Standing Rock Sioux)

Small Business Management
Bauer Jr, Thomas J. (Fort Peck) » Fox, Naomi P.
(Three Affiliated) = Kills Pretty Enemy 111, Gilbert
A (Standing Rock Sioux) * Mcleod, Mandie R.
(Turtle Mountain) * Ramsey, Lindsey N. (Three
Affiliated) = Red Bear, Matt L. (Cheyenne River
Sioux) ¢ Seda, Tammy M. (Standing Rock Sioux)
+ Trottier, Stephanie M. (Turde Mountain) ©
Stead, Brenda L. (Yankton Sioux)

Tribal Environmental Science
Campbell, Ronald L. (Oglala Sioux) White ]r,
Richard L. (Oglala Sioux)

Tribal Management
Ammann I, Anthony D. (St. Croix) * T )
Chenara T, (Wind River Reservation) ¢ Hei. -2
dez, Tara ]. (Winnebago Tribe of Nebraska) * Tron
Lightning, Sara L. (Cheyenne River Sioux) « Old-
man, Waylon M. (Narthern Arapahoe) * Ute, Nel-
son F. (Eastern Shoshone}



Past Tribal College presidents recognized

Talk to highlight
cultural view of
math

By Cheryl Long Feather, UTTC Research
Director

3

WA

A professor of mathematics from the
University of North Dakota will present a
talk about the culural context of math at
United Tribes Technical College.

Dr. Thomas Gilsdorf will present the
talk, “Ethnomathematics: Seeking Math-
ematics in Cultural Contexts,” Tuesday,
March 14 at 10 a.m. in the Jack Barden
Center lower level.

Ethnomathematics is the study of
mathematics from a cultural point of view.

Most “Western,” or Eurc-American,
descriptions of mathematics fail to ac

count for the development of mathemat
ical and scientific concepts from societies
other than their own. Textbooks imply that
mathematical concepts were ‘discovered’
and developed by Western thinkers. This
view has been reinforced by the description
that many tribal societies were “pre-numer
ate,” suggesting they did not have systems
for counting like those in use today.

While counting is a powerful tool and
has become a mainstream society norm, it's
not the only measure of whether a culture
understands or uses math. A singlemind-

EADERS Three past pres:dents of North Dakota Tribal Coﬂeges were recog-
nized January b by the North Dakota Association Tribal Colleges af a meeting in Bisrnarck. Receiving
gifts of Pendleton blankets, from left, Liz Yellow Bird Demaray (Three Affiliated), former president of
Fort Berthold Community College, New Town, ND; Eric Longie (Spirit | ake), former president of Can-
deska Cikana Community Collegs, Fort Totten, ND; and Carol Davis (Turtle Mountain), former presi-
dent of Turtie Mountain Community College, Befcourt, ND. UTN photo Dennis J. Neumann

'AMERICAN INDIAN COLLEGE FUND

IF YOU ARE A NEW OR RETURNING STUDENT AND HAVE NOT
RECEIVED A COLLEGE DEGREE YOU ARE ELIGIBLE TO SIGN UP FOR
THE AMERICAN INDIAN COLLEGE FUND SCHOLARSHIP,

S

ed emphasis on counting, in the way it has
evolved today, fails to recognize that certain
societies developed sophisticated reason-
ing abour space, time and numbers. Disci-

The application is online at: http://www.thecollegefund.org

First time applicants: Create a username and password to create
your account and complete the application.

Returning apblicants. Use your same username and pass'word‘ to
option, Update GPA, essay and any other pertinent information.

All Students: The appllcatlon process does not stop there!
Please come to Financial Aid to have your picture taken. Applications
are mcomplete without a photo and will not be considered. If you

'to Financial Ard we have |t on ﬁle

If you have any qu'estions,‘ pleasé' contact'Mdlly Huber at

((mhuber@uttc .edu, call 701-255- 3285 Ext. 1355 or stop by

) Dmldlng 5A for a5515tance

MARCH 10;____

. DE Al)Ll\Tl

log in. If you forgot your password use the “Forgot your password?”

-had your photo taken last semester for the AICF please do not come'-j

plines in which complex mathematical con-
cepts developed include architecture, agri-
culture, astronomy, ornamentation and tex-
tiles.

Gilsdorf's presentation shows how
mathematics appears in many cultural con-
texts, and often in activities that, at first, do
not appear to be mathematical. He exam-
ines math in the context of divination, art
and decoration, rituals, number words, and
calendars. He will discuss the mathematics
of cultural groups such as the Inca of South
America, the Hidatsa, the Ojibway, and the
Otomies of central Mexico.

Although Gilsdorf will mention cer
tain mathematical concepts, his presenta-
tion is suitable for a general audience and
no specific mathematical background is
necessary. On the contrary, anyone who
has not thought of mathematics as a “Na-
tive” thing should attend and learn more
about ethnomathematics!



Talk to kids ahout bigotr

Without creating fear

By Dana Williams, Parenting Columnist, Tolerance.org

Whether its war, famine, racism, sex-
ism or homophobia, I've always talked
very frankly with my 9yearold son about
some of life’s most difficult issues. I've
been especially deliberate about not su-
garcoating the very real issues of racism
and discrimination in America, recogniz
ing that these are problems my son, as a
young, black male, is likely to face as he
finds his way in the world.

Speaking plainly about these prob-
lems, I've always believed, not anly will
prepare him to recognize bigotry where it
exists but also will prevent him from form-
ing and adopting such beliefs.

A summer trip to the beach along the
Gulf Coast, however, caused me to won-
der if perhaps I've talked about these is-
sues roo much.

As we made our way into a trendy tes-
taurant, popular with tourists as much for
its pool of live alligators as its food, I no-
ticed immediately that we were the only
blacks in the establishment.

For many people of color, these “on-
ly one” moments often spark a keen aware-
ness of how we are being treated. When
the hostess asked me to leave a photo
L.D. behind in order to check out one of
the pagers that buzzes when your table is
ready, for example, T found myself won-
dering if the color of my skin had some-
thing to do with this odd request. And so
[ stood nearby to see if others ~ and by oth-
ers, | mean whites ~ were asked to do the
same. They were, and I admit I felt a bit
embarrassed about my initial assumption.
Once the pager sounded and we were seat-
ed, I noticed my son locking around, sur
veying the restaurant. He leaned over and
whispered to me, “I'm scared.”

When I asked him why, he replied,
“Because we're the only black people in
this whole place.”

“Why would that scare you!"” I asked.
“What if they don’t like black people
here?” he said. “They might do something
to us.”

I assured him he had no reason to be
afraid, but I realized his reaction was not
all that different from mine in the waiting
area. | wondered if perhaps he'd fed off

my nonverbal cues, if I somehow had mod-
eled this response.

‘This is racism’

We spent the next few minutes chat
ting and waiting for the server to bring our
drinks. While we waited, my son noticed
the walls were covered with names, auto-
graphs of pattons who'd visited the restau-
rant over the years. I searched for a marker
s0 he could add his name to the wall but
couldn’t find one.

OQur server arrived with our drinks
and noticed my son pouting about the
matker. She pulled one from her pocket
and handed it to him.

As she placed our drinks on the table,
she informed us the restaurant was out of
ice ~ and my son's suspicion about the
people in the restaurant “not liking black
people” rose up once again.

“This is racism,” he said emphatically
after the server walked away.

“What's racism?” I asked.

“They didn’t give us any ice because
we're black,” he replied.

[ asked him to look at the other tables
around us. No one else had ice, 1 pointed
out; we were not being singled out or mis-
treated because of our skin color.

His response troubled me great
ly. Though I do want my son to have an
awareness of racism and discrimination,
both subtle and overt forms, I do not want
to instill such fear and hypersensitivity in
him that he blames racism for any and ev-
ery inconvenience he encounters.

As such, I'm reminded of something
a sociology professor once told me regard-
ing this country’s difficulty in facing up to
issues of race. Two kinds of people hinder
progress in race relations, he said ~ those
who see racism in everything and those
who see racism in nothing.

Could 1, in my efforts to raise a son
who is equipped to face and counter rac-
ism, actually be creating a child who is
part of the problem?

I've thought a lot abourt that question
since the day at the beach restaurant. And
I've decided that honesty and straightfor-
wardness really are the best policy ~ even
when it comes to tough topics. Certainly,

however, there are things parents can do
to make sure that in discussing such dif
ficult issues, we don't create unwarranred
fear and hypersensitivity in our children.
Here are some ideas:

* Name the good and the bad: For every
example of racism, bias or discrimina-
tion, there are several more examples of
people working together across the di-
vides of race, class or religion. Point out
such examples to your kids when you
see them.

Discuss both sides: It's not always “the
other folks” who display racism and bi-
as. It exists among all people. Talk to
your kids about racism that exists in var-
ious groups, and explain that it’s never
acceptable.

Provide accurate language: Give your
children the proper terms to discuss bi-
as and discrimination. Explain overt
and subtle forms of racism. Pr *4:
examples to help kids understand 1iie
difference between someone behaving
rudely because of racism and someone
behaving rudely simply because they
are rude.

Be aware of your own reactions: Watch
your own responses to possible inci-
dents of bias. Are you quick to label in-

cidents as racism or discrimination be-
fore really thinking about and evaluat-
ing what has occurred?

Teach action steps: Empower kids with
knowledge about what they can do
when they experience racism or discrim-
ination ~ lodging a formal complaint
with a business owner, for example,
writing a letter to the editor or organiz
ing a boycott.

We never did get ice for our drinks
that day at the beach restaurant. Bur,
thanks to our server, my son was able to
add his name to the wall. And I remind-
ed him that although racism and discrim-
ination are very real and exist in many in-
stances, displays of kindness and decer ™
- like that of our server ~ are far more ¢ )
mon.

—Submitted by Lisa Azure and reprinted with
the author’s permission.



Native Leadership
_Scholarship

anding opportunity for women
pursuing non-doctoral level
graduate education

NLS creates educational opportunities for
women who are grassroots leaders, orga-
nizers and activists demonstrating finan-
cial need. NLS invests in women’s lead-
ership and leadership development by
supporting non-doctoral graduate educa-
tion in human rights, sustainable develop-
ment, and public health.

WOMEN ELIGIBLE

¢ Committed to grassroots organizing
and the needs of community or indig-
enous group

Proof of a bachelor’s or a higher degree
* Three years work experience dealing
with critfical human rights concerns,
and other social, educational, environ-
mental, health or economic conditions
that threaten life or social stability, that
discriminate, or that destroy or deplete
her country's or community’s resources
[s accepted into a non-doctoral graduate
program at an accredited university for
full-time study/research related to her
work experience

Evidence of financial need for educa-

tional support
* Intend to return home to work

PRE-APPLICATIONS
Available through March 25, 2006
on our website or by request from
info@nativeleaders.org

MORE INFO

Aline Carton,

Program Manager

Native Leadership Scholarship
Channel Foundation

Phone: 206-621-5447

http://www.nativeleaders.org

Free tax preparation

Free tax preparation help is offered to indi-
viduals whose incomes are $36,000 or less. -
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“Listening to the Experts” is the theme of the 5th Annual North Dakota Indian Child
Welfare Conference. This year’s conference promises to be a wonderful learning
experience with a comprehensive range of topics useful to all levels of experience.
The annual conference always offers great keynote speakers and sessions. It provides a
great place to network with others in the field. Meals and refreshments provided. CEU’s,
CLE’s and other credits available. You won’t want to miss the entertainment and fun
provided with a cultural perspective.

Soven Sens I & Conrcrone Coiren
Manvan, ND
1-800-C07-7227

Monc mroamanow: Noamve Amescan Trame Insnmre
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Birds drop late January Home Games

By Alden Spoonhunter, UTTC Sports Information

The UTTC Lady T-Birds were defeat-
ed 131-34 by North Dakota State College
of Science Lady Wildcats on January 22.
Brydget Rogers scored 10, followed by Kel-
ly Pourier’s 7 points and 7 rebounds. Tra-
cie Packineau had 6 points. Liza Killess

and Jana Momoh each scored 19 points a
piece for NDSCS.

The TBird men fell to NDSCS 78-
76 in a close contest. Matt Red Bear lead
the team in scoring with 17. Pat Cole had
15 followed by Cole Glade with 12 points

ear focuses n a three pointer over a NDSCS de

and Dugan Traversie scored 11. The Wild-
cats lead by as many as 15 points in the
second half, only to see the T-birds cut the
lead to 2. Matt Aakre scored a game high
21 points for North Dakota State College
of Science, shooting 4/9 from 3 point

v

feden

range.

United Tribes hosted teams from
MSU/Bottineau January 27 at the Thun-
der Dome. The Lady Thirds lost 104-40
to the Lady Jacks. Tracie Packineau had
14 points, Whitney Hale scored 11 and

10

UTN photos Dennis J. Neumnann

pulled in 8 rebounds. Kris Wells 1eau~%ll
scorers with 23 points for Bottineau.

The Thunderbird men lost a second
heartbreaker 102-101 to the Lumberjack
men, Pat Cole led Tribes with 25 points
and 7 boards. Cole Glade had 23, Du-
gan Traversie scored 20 points and Matt
Red Bear had 14. Wesley Bearstail hit a 3
pointer with 15 seconds left in the game,
to put the Tbirds up 101-99. With 5 sec-
onds on the clock, Matt Lentz drilled a
wide open 3 pointer to put the game away
for the Jacks. Eric Rogan had a game high
36 points for Bottineau, shooting 6/11
from behind the 3 point arc.

Andrea Eagle Pipe takes the open jumper
against NDSCS.

WOMENS'
EMPOWERMENT
SERIES

LAND GRANT ROOM
SKILLS CENTER
3PM.TO4:30P.M.

FEBRUARY 15
Cheryl Long Feather, EMPOWERING
THROUGH Famiry

MARCH 15
Dr. Harriett Skye, EMPOWERING
THROUGH EDUCATION

APRIL 12
Jodi Gillette, Women
AND TRADITIONAL Re

MAY 17
Julie Cain, Communicate
TO EMPOWER




Mentors honored

RIS \,iCK (UTN) - Two mentoring rela-

tionships at Theodore Jamerson Elementa-

ry School (TTES) were recognized January
25 as part of a mentor recognition ceremo-
ny at the State Capitol in Bismarck.

Tomow Bird, a TJES paraprofssiona} aide, mentors Byron Everette, a fifth grade student. Both were

Murray, director of the partnership project.
Many of the programs measure their suc-
cess against the Big Brothers Big Sisters of
America program founded over 100 vyears
ago, he said.

‘iﬁ/‘;" .,,,

recu 2d with certificates at the state capitol during North Dakota’s observance of “Thank Your Men-

tor” Lay. UTN photos Dennis J. Neumann

TJES students Cleveland Good Shield,
grade eight, and Byron Everette, grade five,
along with their mentors, were among 50
people honered during North Daketa’s ob-
servance of “Thank Your Mentor” Day.

“A mentor is a wise and trusted guide,”
said North Dakota first lady Mikey Hoeven,
in a speech thanking mentors for their con-
tributions. “Mentors are good listeners
who care and help others draw on their
strengths...they build a solid, one-on-one re-
lationship based on trust.”

Those recognized were teen leaders, el-
ders and Native Americans from' tribal and
rural communities around the state in-
volved in the North Dakota TribalRural
Mentoring Partnership.

Good Shield is mentored by Aaron
Chalmers, a medical student whe partici-
pates in a mentoring program of the Uni-
versity of North Dakota School of Medi-
cine’s Bismarck branch.

Everette's mentor is Tom Yellow Bird, a
par;” fessional aide at his grade school on
the _ _.ited Tribes Technical College cam-
pus. The TJES mentoring program is coor-
dinated by school counselor Barb Danks.
Five-hundred mentor relationships are un-
derway in the state, according to Mark Lo-

“Our goal is to have ten-thousand men-
tor relationships underway by the year
2010,” said LoMurray. “Mentoring has a
tremendous impact on young people in the
healthy relationships that are created.”

“The power of a kind word is immeasur-
able and everlasting,” said Hoeven, who pre-
sented certificates of appreciation.

January was national Mentor Recognition
Month.

For more information about mentoring:
Mark LoMurray 701-471-7186, Project Di-
rector, ND Tribal-Rural Mentoring Partner-
ship.

i LS
Cleveland Good Shield, TJES grade eight, steps
forward to receive a recognition certificate from
North Dakota first lady Mikey Hoeven. Cleve-
land’s mentor, Aaron Chalmers, a UND Medical
Student, is at left.

1

Scientists
come calling...

Continued from page 1

other is about prevention of cbesity in pre-
schoolers. Both are projects of the Grand
Forks Human Nutrition Research Center,
an otpanization that has partnered with
UTTC to expand tribal college research op-
portunities.

Other projects described were located
at the North Central Agricultural Research
Lab> at Brookings, SD, the Red River Valley
Agricultural Research Center at Fargo, and
the Northern Grear Plains Research Labo-
ratory at Mandan.

The session was organized by Wanda
Agnew, director of UTTC’s USDA Exten-
sion and Land Grant programs and Jen Jan-
ecek, director of Tribal Environmental Sci-
ence. It follows a pilot project last summer
with two UTTC students and marks the
first time that scientists came calling at the
college to recruit interns.

“1 couldn't be happier with the way
this relationship is unfolding,” said Agnew.
“When we began talking to the ARS (US-
DA Agricultural Research Service) it was
one of those good things you try to do - to
strengthen our research capabilities. Now
we're in the second year of a five year proj-
ect and it’s evident from the amount of in-
terest and participation by students and
staff that we’re making good progress.”

When United Tribes and the other trib-
al colleges received designation as Land
Grant colleges in 1994, a door opened to
a world of land-based research that was his-
torically the province of big universities.
UTTC President David M. Gipp and Sin-
te Gleska University President Lionel Bor-
deaux were instrumental in creating the fed-
eral legislation and getting it approved.

Over ten years later, the connection is
paying dividends as tribal college students
connect with well-established research pro-
grams of the land grant universities,

“Last summer it was two interns, this
summer it will be six positions,” said
Agnew. “Our goal is to have 30 students
from United Tribes on research internships
over the summer of the fifth year.”

Receiving one of the six summer in-
ternships is a competitive process for which
UTTC students will have to apply and be
accepted.




TRUST REFORM LEGI
TIVE SUMMIT: The scales of
justice “aren’t always balanced”
when the government deals
with tribes, said Crow Trib-
al Chairman Carl Venne dur-
ing a trust reform meeting Jan-
vary 30 at United Tribes Tech-
nical College. A March dead-
line is ahead for commenting
on Senate Bill 1439 that will
settle the Cobell lawsuit and
reform government practices
that led to mismanagement of
Indian lands. “We need to be
heard in America today,” said
Venne. “Congress should real-
ize that there’s a huge constitu-
1 ency in Indian Country.” Seated
at right: Mandan Hidatsa Arika-
ra Nation Chair Tex G. Hall and
Oglala Sioux Tribal President
Cecelia Fire Thunder. UTN pho-
to Dennis J. Neumann.
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